[image: image1.png]I Rural Community Gouncil



[image: image3.jpg]ISO 9001 International
Registered Firm Accreditation Board

Certificate No. SP240231 Registration No. 0044/1






-
CHILD PROTECTION POLICY
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Introduction
The Isle of Wight Rural Community Council is an umbrella organisation providing voluntary groups working in our communities with independent support and an independent voice. This involves helping with their development, promoting inter-group co-operation, encouraging good practices and working with volunteers, representing their views to statutory bodies and vital support services
The Isle of Wight Rural Community Council (IWRCC) is fully committed to promoting the safeguarding, welfare and development of all children and in particular protecting them from significant harm, as set out within the Children Act 1989 and 2004 and in accordance with Working Together to Safeguard Children 2010 issued by HM Government. It will take every possible step to ensure the safety and protection of children across the Isle of Wight through the implementation of its own child protection policy for use in its own organisation and by providing information, advice and support on safeguarding to voluntary sector organisations delivering services to children, young people and families. 
The legal definition of a child is a person under the age of 18 years. 

Aim of the Policy
The aim of this policy is to outline the practice and procedures for paid and voluntary staff including trustees within the IWRCC, in order to safeguard and promote the welfare of children and young people. It is aimed at protecting the child and the worker, recognising the risk involved in working with children and young people. It has not been written to cover any other voluntary sector organisation or community group although it could be used as a reference by an organisation seeking to develop their own policy. 
The policy covers all paid workers and volunteers within all areas of work with specific guidance for projects regularly in contact with children and young people

A child protection concern overrides issues of confidentiality as stated in the Children Act 1989. 
The IWRCC takes the protection and safety of children very seriously and this policy which has been approved and endorsed by the Board of Trustees is to be read and fully understood by all staff, trustees and volunteers as part of their induction process. Individuals within this organisation must be fully aware of their responsibility for ensuring the safety and wellbeing of the children they 
work with and for reporting all cases of suspected child abuse immediately following the referral processes within the IWRCC. 
Ultimately safeguarding children is the responsibility of everyone regardless of their position in the organisation and all staff, trustees and volunteers should be mindful of this when carrying our their duties. 

Good Practice
Recruitment of trustees, staff and volunteers within the IWRCC from Oct 2010
All applicants will be made aware that positions working directly with children are exempt from the Rehabilitation of Offenders Act 1994.

· All applicants, paid or voluntary, frontline or trustees will be interviewed prior to appointment and at least two references will be obtained as part of that process.  References will be followed up verbally. 
· All roles with the IWRCC will be subject to a risk assessment prior to advert and those where there is either direct contact with children or young people or where there is a significant responsibility for the welfare of children or young people will be subject to an Enhanced Criminal Record Check. 
· All paid appointments and volunteer appointments are subject to a three month probation period and this will only be confirmed when the IWRCC is sufficiently confident that children will be safe in the applicant’s care. This will be assessed through the supervision process. 
· Trustees are not subject to a probationary period but are drawn in the main from IWRCC member organisations. However all must attend an induction meeting at the IWRCC and copies of their Enhanced CRB checks and references will be held by the IWRCC. Where trustees are co-opted on to the Board i.e. they are not from member organisations then they will be subject to Enhanced CRB checks and will attend the induction meeting but in addition two references will also be sought to confirm their suitability for working with children and vulnerable adults. These will be followed up verbally. 
· All trustees, staff and volunteers will be made aware of the defined process within the organisation for the reporting of concerns for the care and safety of a child or young person. 
Training
· Basic level safeguarding training will be provided to new trustees, staff, and volunteers to ensure that all staff have an understanding of what constitutes child abuse and neglect and are aware of what steps to take should they become aware of concerns for a child. 
· All staff, trustees and volunteers currently in post will be asked on an annual basis to re familiarise themselves with the Child Protection Policy and those who come into direct contact with children or have a significant responsibility for the welfare of children will attend at least one Basic Safeguarding training session every three years to update themselves with any new legislation. Records will be kept to ensure all staff have undertaken to read the policy and attend training. These records will be kept on the individual’s personnel file. 
Concerns about colleagues
· Staff, trustees and volunteers will not work alone with individual children or small groups. This is necessary for the protection of children and also for the protection of the member of staff. 
· Any allegations against a member of staff, a trustee or volunteers must be reported immediately to the nominated person for Child Protection within the IWRCC or in his or her absence a pre designated member of the senior management team. Please see attached list.
· Any allegation must be recorded on the Child Protection Form (copy attached) held by the Designated Officer for Child Protection
· Any allegation will be taken seriously and instantly acted upon by the Chief Executive who will notify immediately the Local Authority Designated Officer for The Management of Allegations against Adults (LADO) working with Children and seek their advice as to how to proceed. The point at which the accused will be informed will depend on the allegation and the advice given by the Local Authority Designated Officer (LADO)
· On the Isle of Wight the LADO is Rosie Rae at the Isle of Wight Council on 01983 82100 ex 5436. 
· The IWRCC will keep a clear and comprehensive summary of any allegations made, details of how the allegations were followed up and of any actions taken and decisions reached. All information taken and recorded will be stored in line with data protection procedures. 
What to do if a child discloses
1. Listen to the child. DO NOT directly question the child.

2. Give the child time and attention

3. Allow the child to give a spontaneous account; do not stop a child who is freely recalling significant events.
4. Make an accurate record of the information you have been given taking care to record the timing, setting and people present, the child’s presentation as well as what was said, using the child’s words. Do not throw this away as it may later be needed as evidence. These will be kept confidential and maybe used in the future as evidence.

5. Explain that you cannot promise not to speak to others about the information they have shared – do not offer false confidentiality.

6. Reassure the child that they have done the right thing in telling you and they have not done anything wrong.

7. Tell the child what you are going to do next and explain that you will need help to keep him/her safe.

DO NOT ask the child to repeat their account of events to anyone.

· At the conclusion of a case in which as allegation is substantiated, the IWRCC will review the circumstances of the case to determine whether there are any improvements to be made to the organisation’s procedures or practices to help prevent  similar events in the future. 

Child Protection Procedure 

If you have a Child Protection concern you must-
· Share those concerns with the person(s) designated for Child Protection in your organisation. Please see attached list.
· Make a record of the concerns using the Child Protection Form attached, which will be kept in a secure and confidential place.
· The Designated Person will take appropriate action, and may seek advice from the Assessment and Intervention Team at the Local Authority
· You may follow up sharing your concerns with the Designated Person, and take action listed in bullet points below if necessary.

· Do not discuss the concerns with a third party.

· Speak to the Designated Officer if you feel you need support for yourself.


The Designated Officer will monitor all concerns and if appropriate discuss with Trustees 
any issues that may affect or have relevance for activities carried out by the organisation.

If one of the people on the attached list is implicated in your concerns then you should discuss your concerns directly with the Assessment and Intervention Team at the Local Authority. The person to speak to is the Duty Social Worker Tel 525790.  Out of office hours calls should be to Wight care and you need to speak to the Duty Child Care Social Worker Tel: 821105.
 You should also consult with the Assessment and Intervention Team if:
· You remain unsure after internal consultation as to whether a child protection concern exists

· When there is a disagreement about whether a child protection concern exists

· When you are unable to consult with everyone internally as to whether a child protection concern exists

· When concerns relate to any member of the governing committee i.e. trustees or senior management. 

Consultation is not the same as making a referral but should enable a decision to be made as to whether a referral to Social Services or the Police should progress. 

At no point before the investigation in to the concerns for the child is completed should the person about whom the concerns are held be informed. This may endanger the child and hamper both the investigation and any subsequent actions that need to be taken. Advice on this should be sort by the Designated Officer, from the Duty Social Worker. 
Designated responsibility for Child Protection:

Chief Officer – Mike Bulpitt 
Trustee –  Shahida Nehorai 
Appendix A
All staff and volunteers must note the following definitions. 
Categories of Abuse- Definitions

Taken from- Working Together to Safeguard Children 2006

Physical Abuse

Physical Abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating, or otherwise causing physical harm to a child.

Physical harm may also be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a child.

Emotional Abuse

Emotional Abuse is the persistent emotional maltreatment of a child as to cause severe and persistent adverse effects on the child’s emotional development. It may involve conveying to children that they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another person. It may feature age or developmentally inappropriate expectations being imposed on children. These may include interactions that are beyond the child’s developmental capability, as well as over protection and limitation of exploration and learning, or preventing the child participating in normal social interaction. It may involve seeing or hearing the ill treatment of another. It may involve serious bullying, causing children frequently to feel frightened or in danger, or the exploitation or corruption of children. Some level of emotional abuse is involved in all types of maltreatment of a child, though it may occur alone.

Sexual abuse

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities, including prostitution, whether or not the child is aware of what is happening. The activities may involve physical contact, including penetrative (e.g. rape, buggery or oral sex) or non-penetrative acts. They may include non-contact activities, such as involving children in looking at, or in the production of, sexual online images, watching sexual activities, or encouraging children to behave in sexually inappropriate ways.

Neglect

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the serious impairment of the child’s health or development. 

Neglect may occur during pregnancy as a result of maternal substance misuse. Once a child is born, neglect may involve a parent or carer failing to:

· provide adequate food, clothing and shelter(including exclusion from the home or abandonment)

· protect a child from physical, emotional harm or danger

· ensure adequate supervision(including the use of inadequate care-givers)

· ensure access to appropriate medical care or treatment.

It may also include neglect of, or unresponsiveness to, a child’s basic emotional needs.

Reviewed June 2011
Reviewed in October 2009 in line with changes to legislation

CHILD PROTECTION FORM

To be completed where there is a concern about a child/young person, or in the event of an allegation. 
Details will be strictly confidential and only be accessed by necessary persons, including Social Services and/or police as appropriate.

Name of child:
      _________________________________________

Parent/Carer:
 _____________________________________________________

Address:


_____________________________________________________





_____________________________________________________





_____________________________________________________

Telephone:

Home_____________________________Work_____________________

Time & date of the alleged incident_________________________________________________

Record of the concern- giving context and factual detail, and details of any witnesses and any action taken
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Description of any physical evidence e.g. bruising, bleeding, behaviour
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What was said by those involved?

Child’s description of what took place (using the words the child uses)

Who has been informed/notified


Time and Date?

Have the parents/carers been advised?

Name of person and position recording details


Signature, Time and Date

Outcome:
Yes�





No
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